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MYTH #1
Traditional grades reflect
college or career readiness better than
Standards-Based Grading

People’s die-hard belief that traditional
grades reflect college or career readiness
is always baffling. Can you think of a C
student from your high school class who
is now more successful in his/her chosen
career than the Valedictorian? What
about a straight A student who doesn’t
seem to be able to get his/her
career off the ground?

Want to learn more about the outcomes of
Standards-Based Grading?
Book a free consultation call with us here.

Why is this myth not true?
Traditional grading ranks and sorts students. It doesn’t develop talent. In
fact, it rewards certain behaviors and life circumstances that have
nothing to do with success in the real world but everything to do with
getting good grades; the ability to memorize formulas, access to a quiet
workspace at home, freedom from an after-school job, maybe even
discretionary income to pay a tutor, and speaking English natively are all
examples of circumstances that help some students and hurt others in
terms of traditional grading and assessment. How is that judging or even
developing talent? Ask yourself another question: how many of you get
an A-F grade when you are evaluated for a promotion at work? Rather, if
you are at a well-structured workplace, you probably meet with your
supervisor to set goals and then track progress against those goals with
real output or projects that you see to fruition. Do you take a test to
demonstrate that you’ve mastered your own job description? No, you
demonstrate it by doing the work. Until we help students articulate goals
and do the work to show successful outputs- real work done- we are
flattening all learning to a points-grubbing game and not preparing
them for the careers of the future.

What is the reality instead?
The reality is that some students do well in our traditional system. But
80% of our students are underserved by the ranking and sorting, and
their talents, skills, and potential are sometimes entirely missed by a
system that does exactly what it’s designed to do- rank and sortrather than educate. Imagine instead that we write a series of collegeand career-readiness standards and keep track of students’ progress
toward those in everything that we teach. We would probably do a lot
less teaching content and a lot more developing kids’ skills and
acumen to tackle problems in their worlds.

MYTH #2
Students won't understand how to read
a rubric or understand
their standards mastery

This may be painful at first, like ripping
off a bandaid, but hear us out:
Believing students won't understand
how to read a rubric or understand
their standards mastery is really a
reflection of low expectations. Ask
yourself: have you tried teaching your
students how to read a kid-friendly
rubric? Have you asked them to score
themselves against it? Try it, your
students may surprise you.

Want to learn how to innovate your grading?
Book a free consultation call with us here.

What is the reality instead?
In fact, the opposite is true: when students are given the
opportunity to peer assess or self-assess against a clear rubric,
they are processing through their standards and the criteria for
mastery in a deep way that helps them internalize your high
expectations for them. If you are an administrator ushering in a
period of innovation around grading and feedback, I would
challenge you to not only expect teachers to develop rubrics and
students to use them but push your teachers to think about what
it would mean for students to eventually develop the rubrics
collaboratively for a summative project or assessment.
In schools where Mastery Portfolio has walked hand-in-hand with
faculty on the path to innovating their grading and reporting
practices, we’ve seen that in fact when students are asked to
develop rubrics, identifying the characteristics of each mastery
level, and then assessment themselves and others against the
rubrics, their final product is of such high quality as the classroom
teacher has never seen before. Teachers are blown away by their
students’ portfolio submissions. And the best part is that you are
teaching your students to articulate their own expectations of
themselves and have an active hand in grading and assessment
so that their grades don’t feel like they are happening to them.
This active, collaborative feedback loop is very powerful for
students to experience.

MYTH #3
Outsourced professional development is too
expensive, not engaging, or not tailored
enough to our school’s needs...
We have to create it ourselves.

This is a pervasive myth that creates a
real barrier for schools to adopt
standards-based grading, but at the same
time, there’s a real opportunity here
if seen differently.

Want to hear about our customized roadmap?
Book a free consultation call with us here.

Why is this myth not true?
Imagine if instead of seeing the adoption of Standards-based grading as a
years-long, arduous process, you saw it instead as a unifying theme for
instructional goal-setting and professional development. All of a sudden,
the mandated Monday afternoon PD time and twice-weekly departmentand grade team meeting times have focus, mission, and clarity because they
revolve around building best practices in grading and assessment and
ultimately moving the needle on student achievement. Whether you call this
standards-based or not, this is best practices in teaching.

What is the reality instead?
The reality is that you will have to dedicate time and financial resources to
implement standards-based grading well. But you don’t have to pay top
dollar to have big-name staff developers flown in to deliver to your team
their proprietary method, which is devoid of your school’s needs and
context. Mastery Portfolio provides schools a refreshing alternative through
our six-step design process that produces a customized roadmap to
implementation unique to your school and your teaching team’s needs. We
use a workshop model for professional development so that your teachers
are building the practices by doing, meaning that when they walk out of a
Mastery Portfolio PD, they have the tools, techniques, language, and values
to be able to continue to iterate and innovate toward standards-based
grading in those department and grade team meetings even when our staff
developer is not there. We believe in building capacity in teachers, and we
work with schools to make sure that can be done affordably and over the 26 year arc that it takes to fully implement standards-based grading well.
And being beside you for the journey, watching the conversations around
learning and feedback in your school transform, is our greatest privilege
and reward. And we pride ourselves on making it
friendly for your school’s budget.

MYTH
SUMMARY
#1

Traditional grades reflect college
or career readiness better

#2

Students won't understand
their standards mastery

#3

Outsourced development would be
too expensive and time-consuming

If you're a Pre K - 12 Administrator who wants to Increase
student motivation by incentivizing learning, making sure that
teachers and families see the value in adopting StandardsBased Grading, then book a free consultation call with us. We
will help you walk away with your own customized pathway
to and through innovation of your school’s grading and
assessment practices and see higher student achievement
and graduation outcomes.

We Can Help You!
We are in the business of helping teachers grow and kids learn
through grading practice innovation- it’s what we do- and we
are so excited to talk to you about how we can help you
achieve that at your school. And we don’t leave our parent
community behind in the process.
Now that you've debunked the three biggest myths of
Standards-Based Grading, I'd like to invite you to get even
MORE advanced help with your (free) discovery call.
Book your free Consultation and Needs Assessment for
SBG and SBG-Aspirational Schools now here.

